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charge or other discrimination against 
such } in 56 percent of the total c 


There were 888 charges (a little more than 11 percent) 
ion discrimination against employees, a decrease of 22 
the 1141 of 1995. There were 85 charges that unions 
ition or for organizational purposes, 
1995. (Table 2.) 


2 inst employers, unions led with 76 
the total. Unions 19,663 charges and individuals filed , 


CHART 3A 
carcenes re 


Conceming unions, 5680 were filed by individuals, 
or 78 percent of the total of 7311. Employers filed 1486 and other 
unions filed the 145 charges. 

In fiscal year 1996, 29,485 unfair labor ice cases were closed. 
About 96 percent were closed by NLRB j Offices, virtually 
the same as in 1995. During the fiscal year, 35.3 percent of the cases 
were settled or adjusted issuance of administrative law j ‘ 
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Cases of merit not settled by the Offices produce formal 
complaints, issued on behalf of the Counsel. This action 
schedules hearings before administrative law j . During 1996, 
3154 complaints were issued, compared with 3618 in the preceding 
fiscal year. (Chart 6.) 

Of complaints issued, 92.6 percent were against employers and 7.4 
percent against unions. 

NLRB Regional Offices processed cases from filing of charges to 
issuance of complaints in a median of 82 days. The 82 days included 
Se oe ee eS eee S eee 
2, ae without resorting to formal NLRB processes. 
(Chart 6.) 

Additional settlements occur before, during, and after hearings be- 
fore administrative law judges. The judges issued 442 decisions in 
468 cases during 1996. They conducted 406 initial hearings, and 19 
additional hearings in supplemental matters. (Chart 8 and Table 3A.) 
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By exceptions to judges’ findings and recommended rulings, 
ay Genes cabs (be guastcn etsss to Ge Boast for Bid 
decision. 
In fiscal year 1996, the Board issued 502 decisions in unfair labor 
practice cases contested as to the law or the facts—445 initial deci- 
sions, 


26 backpay decisions, 8 determinations in work 
dispute cases, and 23 decisions on supplemental matters. Of the 445 
initial decision cases, 412 involved c filed against employers 
and 33 had union respondents. 


For the year, the NLRB awarded backpay of $73.5 million. (Chart 
9.) Reimbursement for unlawfully ¢ fees, dues, and fines added 


cases being processed at all stages by the NLRB, compared to 29,729 
cases pending at the beginning of the year. 
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The NLRB conducted 3277 conclusive representation elections in 
cases closed in fiscal 1996, compared to the 3399 such elections a 
year earlier. Of 219,073 employees eligible to vote, 190,338 cast bal- 


or continued as employee ives for 82,947 workers. 
vote over the course of the year was 90,816 for union 
representation and 99,522 against. 
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CHART 8 
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MILUON DOLLARS 
There were 3170 select-or-reject ining-rights (1 union on bal- 
lot) elections, of which unions won | or 43.7 percent. In these 
elections, 79,314 workers voted to have unioes as their agents, -vhile 
96,253 employees voted for no representation. In bargain- 
ing units of employees, the election results ided union agents for 
69,129 workers. In NLRB elections the majority decides the represen- 
tational status for the entire unit. 


There were 107 multiunion elections, in which 2 or more labor or- 
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As in previous years, labor organization results brought continued 
by unions in 149 elections, or 30.7 percent, covering 
2 


ees. (Tabie 13.) 
Besides the conclusive elections, there were 193 inconclusive 


> > 
csinochap ageeemeu in 25 eclasanbame, or 900 pessant while they 
maintained the in the other 25 polls which covered 1927 em- 


ployees. (Table 12.) 
For all types of elections in 1996, the average number of employ- 
voting, per establishment, was 58, c to 56 in 1995. A lit- 


ees 
tle more than 72 percent of the and decertifica- 


tion elections involved 59 or fewer employees. (Tables 11 and 17.) 
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Bousd for decision (Charts 3A and 3B.) 
tice cases take twice as long to process than representation cases. 
b. Regiona’ Directors 


NLRB Directors issued 682 decisions in fiscal 1996, 
3 in 1995. (Chart 13 and Tables 3B and 3C.) 
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OSCHIONS 
b. The Supreme Court 


In fiscal 1996, there were three Board cases decided by the Su- 
preme Court. The Board did not participate as amicus in any cases 


were 16 contempt adjudications awarded in 
favor of the Board; 5 cases in which the court directed 
without adjudication; 5 cases in which the Board's petitions were de- 
nied on the merits; and there were no cases in which the petition was 
withdrawn. 
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e. Injunction Activity 


Settled or placed on court's inactive lists 
Awaiting action at end of fiscal year 
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of its employees who have signed authorization cards or attended 
union meetings. 
2. Prison Inmates 


In Speedrack Products Group,? the Board majority held that four 
prison inmates working for the employer in a work-release program 
did not have a community of interest with other *mplo in the unit 
in which a election had been conu ; and therefore 
it affirmed a officer’s ruling sustaining the petitioner union's 
challenges tothe wor Tlese inmates ballots. 

the absence of a community of interest, the Board con- 
tal Ge tak Elan of Ok Geek, nn ee ee 
ployees with regard to such matters as opportunity to file grievances, 
sanctions for ing to work overtime or engaging in workplace 
misconduct, and to quit the job. The majority noted that un- 
like ye nee, Se work-release Glee Gut aiehe maak by 
prison ities to avoid any grievance t in 
aah yy BRR, AEH. lace misconduct, including refusal 
to work employer-mandated overtime, could result not only in normal 
—— discipline, but prison disciplinary measures such as an 

orced return from the work-release center to the county jail or 
major prison facility in which were originally serving their sen- 
tences. Work-release inmates also be subjected to prison dis- 
cipline for quitting the job. The Board majority also noted that be- 
cause of the requirement that they return to the work-release center 
as soon as the workday ends, the inmates could not participate in 
after work union meetings conceming grievances or contract negotia- 
tions. Finally, in the case of a strike, they would not be free to join 
the picket line, but would be required either to work during the strike 
CS 2S Sea 

ity distinguished, rather than overruled, Board ts 
ant ot insett-Simmonds Engineers,> and Georgia-Pacific Corp.,* 
finding that, in those cases, there was apparently no evidence of the 
kinds of restraints, found here, on the exercise of such Section 7 ac- 
tivities as grievance filing, participation in contract negotiations, and 
picketing during a strike. 


2320 NLRB 627 (Members Cohen and Truesdale; Chairman Gould concurring and dissenting). 
3164 NLRB 611 (1967). 
#201 NLRB 760 (1973). 
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D. Financial Statement 
The and expenditures of the National Labor Relations 
Board for the fiscal year ended September 30, 1996, are as follows: 
Personnel compensation $114,199,143 
Personne! benefits 19,730,958 
Benefits for former personne! 43,962 
Travel and transportation of persons 1,943,701 
Transportation of things 85,818 
Rent, communications, and utilities 23,545,084 
Printing and reproduction 179,519 
Other services 6,303,890 
Supplies and materials 1,303,778 
Equipment 2,716,384 
Insurance claims and indemnities 75,913 
Total obligations and expenditures” .............. $170,128,150 
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nurses’ exercised i judgment in directions they 
may give to employees:’ 


tion and j " within the 2(12) definition of professional em- 

ployee. majority, however, drew the following distinction:*® 
[W]hen a professional gives directions to other employees, those 
id Roshensl 


directions do not make the a merely be- 
cause the used judgment in deciding what instructions 
to give. exampie, designing a patient treatment plan in- 
volve substantial but may result in 


In applying these standards to the charge nurses and other alleged 


in this case, the majority found on the detailed facts of 
ope he ky Ey judgment within the mean- 
Section 2(11) in any assignments or direction they give to 


visors were not in fact statutory supervisors. 
In dissent, Member Cohen that devising a treat- 
ment plan involves the use of judgmeat but stated that 
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the LPNs prepare each patient care plan, this is not ‘‘an exercise of 
supervi judgment within the meaning of Sec. 2(11) but is an ex- 
ercise of the expert judgment of the nurses vis-a-vis their position as 


id. a 737. 

'1 320 NLRB 806 (Chairman Gould and Member Browning; Member Cohen dissenting). 

12114 S.C. 1778 (1994). 

'3 A nurse's assignment and direction of less skilled employees does not involve the exercise of supervisory 
authority because it is based on the nurse's professional judgment incidental to the treatment of patients and 
is not authority exercised ‘‘in the interest of the employer.’’ See Northcrest Nursing Home, 313 NLRB 491, 
493-497 (1993). 


technical or i * Moreover, although the LPNs 
ape Gets toceeeeey angers Se > to each care 
plan, ‘the directions i CNAs in out the plan 
do not the use Section 2(11) independent but are 


supervisor. 
The maj also found that the LPNs do not discipline CNAs nor 
do they eceemenees Goagenany cesen. Se Se ot love 
is ‘‘merely to report incidents of unacceptable work performance or 
behavior.’’ Like Passavant Health Center’ where the Board found 
charge nurses not to be supervisors, the LPNs’ reports do not contain 


ne independent effect on employee job tenure or status. 
h LPNs are involved in the evaluation of CNAS, this case 


is from Bayou Manor Health Center,'* because the 
LPNs’ a Reh A Supervisor and at 
ao Se See 9 Se ae the LPNs’ 
input and a increase. Lastly, LPNs do not effectively rec- 
ommend that CNAs be transferred as such recommendations are not 


the first-line supervisor.’’ Finally, Cohen noted that a num- 
ber of CNAs were transferred after LPNs recommended be 
switched to a different shift due to the CNAs’ poor work 
ance 
2. Prison Inmates 
In Speedrack Products Group,'© the Board majority held that four 
prison inmates working for the in a work-release program 
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was inconsistent with the Board’s decision in Sony Corp. of Amer- 
ica,? a oe an employer violated the Act by videotaping em- 
age their consent for use in an antiunion czmpaign video. . 

Board noted that its holding that that employer's uct was un- 
lawful did not establish that any videotaping of employees with their 
Se CESS Se Cee 5 ee Se es a 


Member Cohen, concurring, agreed that the respondent's giving 
employees the option to not appear in the video forced employees to 
reveal their prounion sentiments and hence violated the Act. Member 
Cohen also e his opinion that Sony was wrongly decided be- 
cause, on the facts of that case, the videotaping without consent was 
lawful because a viewer would not have reasonably concluded that 
the employees were antiunion. Thus, Member Cohen would find that 
an employer may videotape employees at work and include them in 
a campaign video, without their consent, as tong as the video does 
not express the message that all of the employees in it are antiunion. 


B. Employer Domination of a Labor Organization 


In Stoody Co.,3 the Board reversed the administrative law judge 
and found that a Handbook Committee did not exist, at least in part, 
for the of dealing with the respondent within the meaning of 
Section 2(5) of the Act even though there had been discussions of 
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es cape Cee eee eee be 
violated Section 8(a)(1), (3), and 


refusal io bargain and that it affirmatively recognize 
i court affirmed the Board's unfair 
lusions and enforced the remedial 
Lg fee Oy a be gb DY oy 
spondent to recognize and bargain with the Union. The court re- 
case t die Board to explain why the affirmative bargain- 
with its implicit bar on decertification efforts for a reason- 
of time, was necessary. 

C its decision in Williams Enterprises,*> the Board reiterated 
thet a Shei Phil otis ie ae ho Gee he 
for more than 50 years when an employer has refused to bargain 
with an incumbent Section 9(a) union, and noted that in NLRB v. P. 
j Co.54* and Franks Bros. Co. v. NLRB,55 the Supreme Court 
explicitly endorsed the Board’s use of affirmative bargaining orders 
when an employer has unlawfully refused to bargain with a majority 
g representative. The Board emphasized that the Court in 
Franks Bros. expressly agreed with the Board that an affirmative bar- 
gaining order is an appropriate remedy even if a union has lost major- 
ity support since the unlawful refusal to bargain. Further, the Board 
stated that nothing in the Supreme Court's subsequent NLRB vy. Gissel 
Packing Co.*® opinion indicates an intent to limit the broad affirma- 
tion of Board remedial policy in Franks Bros. or Lorillard. Quoting 
the Fourth Circuit's opinion in Williams, the Board noted that the un- 
lawful refusal to bargain in this case presents a different remedial 

question: 


The distinction between incumbent unions and non-incumbent 
unions is significant. An incumbent union enjoys a presumption of 
majority status which burdens the . . . company with an obligation 
to recognize and bargain with it. Thus, when a . . . Company re- 
fuses to recognize or bargain with an incumbent union, only an af- 
firmative bargaining order can restore the status quo ante-—that is, 
reseat the union as the incumbent and restore to it the bargaining 
opportunity it would have had but for the successor’s unlawful re- 
fusal to bargain.[*’) In contrast, a non-incumbent union never en- 
joyed a presumption of majority status; therefore, an affirmative 
order to bargain with a nonincumbent union grants it a better posi- 
tion than the status quo— initial recognition as the bargaining agent 


52309 NLRB 869 (1992). 

53312 NLRB 937 (1993), enfd. 50 F.3d 1280 (4th Cir. 1995). 

$4314 —' S. $12 (1942). 

59321 U2. 702 (1944). 

56395 U.S. S75 (1969). 

*’ Franks Bros., 321 U.S. a 705; Ron Tirapelli Ford, inc. v. NLRB, 987 F.2d 433, 445 (7th Cir. 1993) 
(‘a bargaining order is the appropriate remedy to return the parties to the status quo ante’) 
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spondents and the Board personnel over the meaning of the word 
““immediate.’’ It also hampered the Agency's efforts to secure expe- 
ditious 

Second, Board modified the Orders to include a certification- 
of-compliance provision which requires that ‘‘the should, 
within 21 days after service by the Region, file with the Regional Di- 
ep yg ye vided by the Region, attest- 


ing to the steps that the respondent taken to comply.’’S? The 
weed cate’ Got Ss ae uirement places the onus on the respondent, 
and relieves the Regi Soe S Se eee NG 


wipes Gh neceeay ent compliance steps have been taken. 
Finally, the the notice-posting provision to include 
that ‘‘if the respondent's facility has closed, the t 
mail the notice to the employees.’” The Board noted this 
vision ensures that employees are notified of the outcome of the 
Board ing when the respondent's facility has closed after the 
issuance of the Board’s decision. 


3. Undocumented Aliens 


In A.P.R.A. Fuel Oil Buyers Group, the Board, modifying its pre- 
vious Order,©* required the respondent to offer discharged 


aliens, reinstatement conditioned on their production, within a reason- 
able time, of documents enabling the t to meet its 
Sous nets Sp Saeetare Sesae ene Act of 1986 (IR 
to veri we eee 3 Se ee eS urality 
of the the backpay order by tolling y as 
of the date of reinstatement or when, after a reasonable period of 
dunn, 0 Gnedaalnainte We tadile © pratene decumants enlitina G2 
agen © at 2 ee ee 

re t hired the two discriminatees after they disclosed 
that, on their immigration status, they could not lawfully be 
employed in the United States. The Board, in its previous decision, 
had concluded that the subsequent discharges of the two men resulted 
from the ongoing union activities among the respondent's employees. 
Following the issuance of that decision, the Board sua sponte severed 
for reconsideration the remedial provisions for reinstatement offers 
and backpay for the discriminatees. 

The Board concluded that awarding reinstatement and backpay 
remedies under the Act in these circumstances is consistent wi 
IRCA and its underlying policies. The legislative history of IRCA 
specifically states that the statute was not intended to affect the ri 
and protections of undocumented alien workers under the Act. 
gress also noted the Supreme Court’s holding in Sure-Tan, Inc. v. 
NLRB®* that undocumented aliens are employees under Section 2(3) 


*2 This provision replaces the notice-of-compliance provision appearing in past Board Orders. 

®° 320 NLRB 408 (Chairman Gould and Member Truesdale; Members Browning and Cohen separately dis- 
senting in part). 

*4 305 NLRB 480 (1992). 

* 467 U.S. 883 (1984). 
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decision in Del Rey Tortilleria v. NLRB,©’ Member Cohen would 
that aliens are not legally harmed by the termination 
se 
award of is unwarranted. 


976 F.2d 1115 (1992). 
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fere with the process.""'? The Court added that it need not 


196 S.C. @ 2127. 
‘9 id, quoting NLAB v. Teamsters Local 449, 353 U.S. 87, 96 (1957) (Buffalo Linen). 
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porter was given a written reprimand, allegedly for poor work per- 
formance, and was then discharged the next day. That evening, only 
willing to sign a sign-in sheet at the union 


prete 

bo concluded that interim relief under Section 10(j), including the 

reinstatement of the primary union activist, was also ‘‘just and 
er."’ The court noted the circumstantial evidence that the employer 
intended the disc to “‘quash’’ union activity at its facility and 
concluded that *‘i = ae relief is not granted, the ability of 
workers to organize 2 injured pending a final deter- 
by the NLRB." court also rejected a delay defense 
by the employer, stating that the 4 months that had passed be- 
oe Se ee ee a 10(j) petition 
and ‘“‘[djelay is only significant if the 
has occurred and the parties cannot be retumed to the status quo 
the — order is likely to be as effective as an order 
ne Agency contiiued to enjoy very good success before the U.S. 
cases where it is also alleged 
to consider for hire or hire 


Nempeiaite the predecessor's incumbent 
pane Gr Gaal tan, dit Gules Fee Tle a 


granted injunctions in this type of case.® 
a ES ee 
iana in an unlawful withdrawal of recogni- 


AUT 


pe 


that 
the 


had made unilateral changes in unit employees’ working conditions, 
disparately treated union supporters, and refused to recognize and bar- 
gain with the union. The court found that these violations diminished 
union s and, together with evidence of prior violations, con- 
stituted sufficient evidence of a need for interim relief to preserve the 
status quo pending the Board's completion of its ures. Thus, 
the court found that ‘‘the injunction will further the statutory policies 
established by the Congress that employees should be able to select 
their own bargaining representative without coercion by the em- 
ployer.’’'° The court also rejected the employer's defense based on 


Sid. at 2464, 

Sid. a 2463-2464, quoting from Aguayo v. Tomco Carburetor Co., 853 F.2d 744, 750 (9th Cir. 1988). 

7 See generally U.S. Marine Corp. v. NLRB, 944 F.2d 1305 (7th Cir. 1991), cert. denied 503 US. 936 
(1992), Seon v. Ei Farra Emerprises, d/bia Bi-Fair Market, 863 F.2d 670 (%h Cir. 1988) (10(j) proceeding). 

*Asseo v. Le Rendervous Restaurant, 913 F Supp. 89 (D.P.R.), Nelson v. Western Plant Services, 152 
LRRM 2633 (W.D. Wash.). 

*Civil Action No. 96-228-A (M.D.La.). 

1 14., slip op. at 5. 
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demonstrate that she has a better than negligible chance of prevailing 
before the Board.’’'’ Contrary to the district court, the Seventh Cir- 
cuit also concluded that the unfair labor practices had a “‘remarkable 


deprivation to employees from the delay in and the dimi- 
nution of union support is immeasurable’’'? In balancing the harms 
in favor of the Regional Director, the court rejected the employer's 


claim that reinstatement of the terminated employees would be harm- 


cial harm to the employees, outweighs any harm which granting 

liminary injunctive relief may cause the employer.'*2' In reaching thi 

ee ne eee oe | - 
. i. on 


B. Injunction Litigation Under Section 10(1) 
Section 10(1) imposes a mandatory duty on the Board to petition 
for ‘appropriate injunctive relief’ against a labor organization or its 
agent charged with a violation of Section 8(b)(4)(A), (B), and (C),?? 


1783 F.3d w 1571. 

83 F.3d @ 1572. 

83 F.3d @ 1573. 

2 90 F.3d 153 (ist Cir). 
2170 F.3d w 164, 
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and unenforceable. with certain excepuons for the construcuon and garment industnes 


35 Sec. 8(bX4)\(D) was enacted as part of the Labor Management Relations Act of )947. 
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United States Service Industries, 319 NLRB 231 


Vons Grocery Co., 320 NLRB 53 
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An election held after an initial election has been set aside either by the Regional Director 
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has committed unfair labor practices in violation 
(6), or any combination therec/. 


ors 


labor 
1), @), 


A charge that a labor organization has committed unfair labor practices in violation 
of Section 8(b)\4)(i) and/or (A), (B), or (C), or any combination thereof. 


tion 8(aX1), (2), (3), (4, of (5S), or any combination thereof. 


A charge that a 
of Section 8(6\( 


A charge that a labor organization has committed unfair labor practices in violation 


of Section 8(g). 


A charge that a labor organization has committed unfair labor practices in violation 
of Section 8(6\(7(A), (B), or (C), or any combination thereof. 


R Cases (representation cases) 


A charge that either a labor organization or an employer, or both jointly, have com- 
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(Union Deauthorization case): A petition filed by employees pursuant to Section 
%eX1) requesting that the Board conduct a referendum to determine 
union's authority to enter into a union-shop contract should be rescinded. 


Valid Vote 
A secret ballot on which the choice of the voter is clearly shown. 


Withdrawn Cases 


Cases are closed as ‘withdrawn’ when the cherging party or petitioner, for 
reasons, requests withdrawal or the charge of the petition and such request is 
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Table 1B.—Representation Cases Received, Closed, and Per ding, Fiscal Year 1996" 
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Table 2.—Types of Unfair Labor Practices Alleged, Fiscal Year 1996 
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A. Charges filed against employer under Sec. 8(a) 
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Table 2—Types of Unfair Labor Practices Alleged, Fiscal Year 1996—Continued 


yy Percam of total cases 
Recapieulation' 
6X1) 6,208 853 
80)2) ons 122 
800) $38 77 
0X4) 06 97 
8X5) 19 03 
BONE) 17 02 
8X7) 8s 12 
Bi. Analysis of (0X4) 

Toeal cases 8(>\ 4) ny 100.0 
BON 4A) 4s 64 
OON4KB) 40 9 
8OKEKE) t Ll 
8X 4XD) 19 2.2 
S8OX4KAKB) 18 25 
BOK 4XBKC) 2 03 
BON4KAKBKC) 4 06 

Recapitulatica' 
BOK 4A) 67 95 
0X 4B) 454 643 
8X4) 14 20 
0X 4D) 199 23.2 
B2. Analysis of 8(0X7) 

Total cases 8(\(7) 8s 100.0 
BOKTMA) 38 “7 
8OX7TKB) 6 A 
8OXTXC) 32 376 
S8OXTKAB) 3 38 
SOXTKAKC) 4 47 
8OXTXBKC) 1 12 
SOXTKAKBKC) i 12 

Recapitulation' 
BXKTMA) “ $41 
8OXTB) il 12.9 
8OXTKC) 3 “ay 
C. Charges filed under Sec. &(e) 

Total cases &(e) “ 100.0 
Againat unions alone “ 100.0 
D. Charges fited under Sec. 8(g) 

Tonal cases (4) | 2} 100.0 


‘A case a ee eee ean Oe subsection of the Act. Therefore, the weal of the 
fit > — 4} — 4 —F umber of cases. - - 
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Types of formal actions takes 
Upon consent of parties: 


10(k) sotices of hearings issued 
laitial ULP decisions 
Beckpay dscisioes 
Supplemented dec wens 

Decisions and anders by the Board, weal 


Decisions by aduniuustrative lew jedgra. weal 


‘See Gisseary of terms for definitions. 
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Table 3B.—Forme! Actions Taken in Representation and Union Desuthorization Cases, 


Fiscal Year 1996' 
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Formal actions taken by type of case 


By Kegional Directors 


By Board 


Tranaferved by Regional Directors for initial deci- 
won 


Review of Regiona) Directors’ decisions: 
Requests for review received 


Withdrawn before request ruled upon ........... 
Board ection oa request ruled upon, total ...... 
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Table 38.—Formal Actions Taken in Representation and Union Desuthorization Cases, 
Fiscal Year 1996'—Continued 


Cases ia Pormal actions when by type of case 


=5[-|-[-|- 


Types of forme) ections wkes 


Decisions cn objections and/or challenges, tom)... 


be etipuleted elections 321 318 m 2 » 2 
No exceptions t© Regione! Directors’ spore 106 163 138 i 24 2 
Exceptions © Regional Dwectors' repare _.. 13s 135 119 i is 0 


a a 
Dwwector) % 1 


Review of Regions’ Directors’ eupplemenel 
decisions. 
Request for review received ......... 37 
Withdrewn before request ruled upoe .......... 5 


Board action on request ruled upon, woul ...... 31 31 
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Table 3C.—Formal Actions Taken in Amendment of Certification and Unit Clarification 
Cases, Fiscal Year 1996" 


Canes te which | Formal actions then by type of case 
Deed ers 


‘Types of formal actions whee 


Withdrewe after request granted. before Board wview _. 
Board decision efter veview. weal 


Regional Diecton’ decisions. 


Table 4—Remedial Actions Taken in Unfair Labor Practice Cases Clesed, Fiscal Year 1996 
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Table 4—Remedial Actions Taken tn Unfoir Labor Practice Cases Clesed, Fiscal Year 1996'—Continucd 


Remedial ectce whee by— 
Raptoyer Uneem 
Pome ww 
Aches whee Tout oll fa o— - _ 
én of ot bie | pee | 
tfermet =| Pomel oe | qinieeetive a> | eee | Oe 
os [Sts | Se ee oe =| pete | Bot | Com 
Dacha 719 — 
Baptoyem placed ce pref 
quatil tiring Bt Cai Ci) @s 3 6 6 10 0 C) 0 () 
Hsing bell igh somes 1s a — aa — ao — 1s 14 () i 0 ° 
Obpretion: w employes 
The — — —_— — — — ves 7e2 Ci) 0 4 0 
Emptoyes: mcerving ba kpey 
Prom ether employe a 
ons 17,741 17,305 13,151 s20 a7 2108 oi 26 " 2 i 7 133 
Prom bot emptoye and 
10 e 8 0 0 ) 0 2 2 0 0 ° o 
cotebureed for 
eee, Guna, ond fines 
Pom ety emgiove o 
ad 2763 1404 ~ n ) a 1230 399 338 C) i 0 ° 
Prom both emptoyer and 
615 61s 0 0 ° 0 61s © 0 0 0 0 ° 
C. By enous of @onemry 
covery, ool... | SAGA 307 | FOSEP RES | WHIGHI | LANA) 1597,751) 13,75/663) E995 S10) 3424404) 479381 12,095 6.065 @ M50 | 3,057,253 
Reckpey (imc hades of ecm 
tory prymenm eaceg: fens 
Gum. ond fran) 73,500,784 | GOSS 421 | SE51504) E87 677] = 1997,751 | 1347590) 6474519) 355510) 410875 12,095 5,510 @ 190 | 3,057,253 
Resireemen of fem deer 
ond face 1113353; 16428 138,426 06012 t) 778,333 52141 @O-Mii Gms 0 $$$ 0 o 


eft Gaety CE GRE. Cb OND CS ES in NS IRS pe ay ave a eae 
A cingte case usually vesuts 2 more then cur remedial action. hhevefore. Gr win! sumber of ection: exceeds Ge sumber of cos involved. 
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Tab. S—industrial Distritution of Cases Received, Fiscal Year 1995' 
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Table S.—industrial Distribution of Cases Received, Fiscal Year 1996'—Contimued 
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Table 6A.—Geagraphic Distribution of Cases Received, Fiscal Year 1996" 
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Table 6A. —Geagraphic Distribution of Cases Received, Fiscal Year 1996'—Continucd 
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Tabte 6A.—Geagraphic Distribution of Cases Received, Fiscal Year 1996'—Continued 
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Table 68.—Standard Federal Administrative Regicnal Distribution of Cases Received, Fiscal Year 1996" 
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Table 68.—Standard Federal Administrative Regional Distribution of Cases Received, Fiscal Year 1996'—Continued 
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Table 7.—-Analysis of Methods of Dispesition of Unfair Labor Practice Cases Clesed, Fiscal Year 1996" 
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Table 7—Annsiysis of Metheds of Dispesitien of Unfair Labor Practice Cases Clesed, Fiscal Year 1996'—Continucd 
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Table 7—Analysis of Metheds of Diapesition ef Unfair Labor Practice Cases Ciesed, Fiscal Year 1996"—Continued 
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Table 7A.—Analysis of Methods of Disposition of Jurisdictional Dispute Cases Closed 
Pricer to Unfair Labor Practice Proceedings, Fiscal Year 1996" 
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Table 8.—Dispesition by Stage of Unfair Labor Practice Cases Clesed, Fiscal Year 1996" 
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Table 9—Dispesition by Stage of Representation and Union Deautherization Cases Closed, Flecal Year 1996" 
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Table 16.—<Anniysis of Methods of Disposition of Representation and Unies Deauthertzatien Cases Cissed, Fiscal Year 1996" 
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Table 10A.—Analysis of Dictheds of Disposition of Amendment of Certification and Unit 
Clarification Cases Cicsed, Fiscal Year 1996 
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Table 11—Types of Elections Resulting tn Certification tn Cases Ciesed, 
Ficcel Year 196 
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Tabhe 11A.—Analysis of Elections Conducted ts Representation Cases Clesed, Fiscal Year 1996 
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Table 11C._—Objections Filed in Representation Cases 
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Table 11E Results of Rerun Elections Held in Representation Cases Closed, 
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Table 1SA.—-Geagraphic Distribution of Representation Elections Held in Cases Chesed, Fiscal Year 1996 
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Table 1A —Geagraphic Distribution of Representation Elections Held tn Cases Chesed, Fiscal Year 1996—Continued 
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Table 153.—Geagraphic Distribution of Coliective-Bargaining Elections Hicid ts Cases Cissed, Fiscal Year 1996 
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Table 158.—Geegraphic Distribution of Collective-Bargaining Elections Held in Cases Cissed, Fiscal Year 1996—Continucd 
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Table 15C._—Geagraphic Di<ribetion of Decertification Eicctions Heid in Cases Ciesed, Fiscal Year 1996 
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Table 15C_—Geagraphic Distribution of Decertification Elections Held in Cases Clesed, Fiscal Year 1996—Continued 
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Table 1SC_—Geegraphic Distribution of Decertification Eiections Held in Cases Ciesed, Fiscal Year 1996—Continucd 
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Table 16—industrial Distribution of Representation Elections Heid tn Cases Clesed, Fiscal Year 1996—Continnsd 
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Tubie 17—-Gize of Units in Representation Elections tn Cases Clesed, Fiscal Year 1996° 


Se d at Gets df ogee 


490 


Tabie 17.—Gise of Units in Representation Micctions ts Cases Ciesed, Fiscal Year 1996'—Continusd 
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Table 18.—Distribution of Unfair Labor Practice Skuations Received, by Number of Empleyees in Establishments, Fiscal Year 1996" 
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Table 18.—Distribution of Unfair Labor Practice Situations Received, by Number of Eangloyess in Establishments, Fiscal Year 1996'—Continucd 
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Table 22.—Advisory Opinion Cases Received, Clesed, and Pending, Fiscal Year 1996' 


Number of cases 
Tow! Ideutificence of petitioner 

OS Union | Couns = 

Panding Ocesber 1, 1995 1 i 0 ) 0 
Recatved fiscal 1996 9 S 0 0 0 
Cn éoctmt fecal 1996 10 10 0 0 0 
Cisesd fecal 1996 10 10 C') 0 0 
Sepnember 30. | 908 0 C') () 0 0 

: See CRessary of warms for definitions 


Table 22A.—Disposition of Advisory Opinion Cases, Fiscal Year 1996' 
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Table 23.—Time Elapsed for Majer Case Processing Stages Fiscal Year 1996; 
and Age of Cases Pending Decision, September 38, 1996 
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|. Filing of charge tw tesusnce of complaint 
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3. Close of hearing w issuance of edminiswative isw judge's decision 
4 AQmimmrete: we jndgs's decision © eenence of Board derision 
3. Originating document w Boasd decision 
6 Filing of charge w issuance of Bowd éscimics 

B Age of cases pending edminteretve ise judge's decision. Sepuember 30. 1996. 
1. Prom Gling of Gare 
2 Prom chose of hearing 

C. Age of canes pending Board decision, Sepuember 30, 1996. 
1 Prom filing of charge 
2 Prom originating G0cumsm: 

0 Represemesios cases. 

A bdajar ogee companies — 
1. Filing of potion of notice of bearing tesusd 
2 Notice of hearing w clues of hearing 
3. Close of hearing w Pagione) Dusector’s decision tesusd 
4 Close af pre-elsctcn hearing © Bossd's éecisios tesmed 
3 Close of post-election hearing w Bosrd’s decistos issued 
6 Plling of petice ww 

a Board éecistcs issued 
b Regione) Dwector's éectsice iemeed 

7. Originating document to Board decision 

B Age of cance pending Board decision. Seprembe 30. 1996. 
| Prom filing of petice 
i Prom onginating documer: 

C. Age of cases pending Regional Director's éaciston, Sepusmmber 30, 1996 
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Table 24—NLRB Activity Under the Equal Acctes to Justice Act, Fiscal Year 1996 
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( Asmencms of fase end expenem reccwwe: porveas w cow’ sword  cattiomen (lacinde fem: sxovernd is 
conse to whicd coun finds mart w claim bet eumands w Board for ésterminaticn of fos emount) 6 
U0 Applications for fess and expenses babem @o cecul come of egpests und SUS § 241) 
A Awards grunting fess (i: tades comtinmcem) C) 
B. Awards denying fos 0 
C Amoum of fees and expasem mcovernt 0 
IV Applicantons for fone end expense: befor Ge Gewtc: come unde 5 USC § 2412 
A Awards grunting fees (Incindes coutiemenm) © 
c 
2.00 


B Aweds denying face 
C. Amount of ees and expenens recovered ... 


